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We're by your side,
now and for the long run.

In this ever-changing world, you can have peace of mind with Australia’s largest
and most trusted super fund®.

Our size and scale means we can invest for you like no other fund can, with lower
costs and a history of strong long term returns.

Because it’s your money, for your future, we're here to help you get the most out of it.

Visit australiansuper.com
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AustralianSuper

It’s Australian. It’s super. And it’s yours.

“Readers Digest Most Trusted Brands — Superannuation category winner for eight years running 2013 — 2020, according to research conducted by independent research agency Catalyst Research.
This may be general financial advice which doesn't consider your personal objectives, situation or needs. Before deciding on AustralianSuper read the Product Disclosure Statement available at
australiansuper.com/pds. AustralianSuper Pty Ltd ABN 94 006 457 987, AFSL 233788, Trustee of AustralianSuper ABN 65 714 394 898
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Editorial

By the time you read this, the federal government’s
Jobs and Skills Summit on 1 and 2 September will have been
and gone. You'll also have seen what we argued for at the

summit and in the leadup to it.

Our main demands have been:

1. Atargetof 800,000 new
manufacturingjobs as part of alarger
push towards full employment

2. A 36-hour industry work week with
noreductioninpay

3. Lowering the age of retirement and
pension access for manufacturing
workers from 67 to 65.

There are solid reasons for each of these
priorities. Before thelast election, the
Labor Party committed to rebuilding
Australian manufacturing, including a
$15.2 billion reconstruction fund as part
ofits Covid recovery plan. As Australia
moves towards renewable energy,
thereis ahuge opportunity to establish
world-leading solar and wind industries
in communities that have traditionally
relied onfossil fuels.

Butif this strategy to “rebuild”
manufacturingjustinvolves

throwing public money at the biggest
companies, it will fail. Any plan tobring
manufacturing back can only succeed
if workers and theirrights are at the
centre of it.

If the manufacturing sector becomes
synonymous with secure, well-paid
jobs and decent conditions, people will
want to do the work. If manufacturing
isseenasadirty,dangerous and poorly
paid line of work, people will stay away.
Corporations will cry wolf about a “skills
shortage”, import and exploit cheap
labour on dodgy visas, and the industry
willbecome Uberised.

That’s why we've focused on getting a
36-hour working week. Thisisn’'t some
new, untested idea we've pulled out of
nowhere. All over the world, workers are
fighting for reduced working weeks that
give them more freedomtolive their
lives and reclaim their time. A 36-hour
working week without areductionin
wages would be an hourly wagerise of
morethan5.5 per cent.

¢ After more than two years of pandemic,
i lockdown, and global uncertainty,
ashorter work week would also

i give manufacturing workers some

i desperately needed breathing

space. The last few years have

i beenexhausting.Idon’t mean that

i metaphorically - workers have been
working longer and less predictable

i hours on top of added childcare

i responsibilities and struggling with the
. rising cost of living.

Tired and stressed workers are more

i likely to make mistakes and more likely
to gethurt. If there hasbeen onesilver

i lining to come out of Covid, it’s that :
i workers haverealised they don'tneedto '
. beatthebosssbeckand calleveryhour
i of the day to get their work done. Taking
back our time is core unionbusiness.

That’s another reason why we want to

i lower theretirement age from 67 to 65.

i Manufacturingishard, physical work. It
takes atollon thebody. A young person
i deciding on their career doesn’t want

i tobeflogging themselvesinto their

! latesixties.

If we can achieve these conditions

i industry-wide, the rebuilt
manufacturing industry that the

i government has promised willlook

i evenbetter than the one the Liberals
tried to destroy. A worker-centred

i manufacturingboom is what this

i country needs.Let’s go getit.

{ Solidarity.

Steve Murphy
i AMWU National Secretary
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The 80th anniversary of women’s manufacturing union
membership gives us a chance to think back on what union
women have achieved - and what lies ahead.

In1942, the Amalgamated Engineering
Union (AEU) and the Association of
Architects, Engineers, Surveyors and
Draughtsmen of Australia (AAESDA)
passed resolutions allowing women
industrial workers to join their ranks.

In aspecial report published in May
1943, the AEU described “the splendid

the women in the engineering industry,”
and recommitted itself to the struggle
for equal wages that women workers
had fought for since before the First
World War.

Italsoincluded this enthusiastic
but patronising assessment of
women industrial workers by the
Curtin Government’s Women’s
Employment Board:

“It was an amazing revelation to see
women who were yesterday working
inbeauty salons, or who had not
previously worked outside their own
homes or who had come from the
counters of retail stores, or adozen
other industries rendered superfluous
by war, who now stood behind mighty
machines, operating them with a

skill and mastery that was little short
of marvellous.”

i Thereport ended by predicting that “in
i future, women may be expected to exert :
: considerable influence in our Union.”

Thanks to this work, thousands of
workers and their families from the
Hunter in NSW to Collie in WA’s South
West have more stable and hopeful
futures. Much of that difficult and
painstaking work was quietly led by two
young union women on opposite sides
of the country - Hannah Smithin NSW
and Alex Cassiein WA.

In NSW, the Hunter Jobs Alliance formed
in 2019 - an unlikely grouping of unions
and environmental groups designed

to get past the animosity and deadlock
that prevented meaningful climate

then national campaign coordinator,
Hannah undertook the difficult task of
bringing together people and groups
that were more used to opposing each
other than cooperating.

The Hunter Jobs Alliance is now

held up asamodel of how to help
industrial regions manage the change to
renewable energy. It has helped secure
hundreds of millions of dollars of NSW
Governmentinvestment in renewable
energy manufacturing projects for

¢ Lastyear, with the support of AMWU
{ Queensland & Northern Territory
executive officer Ann-Marie Allan,

i Shawnee met with Di Farmer, the

¢ Palaszczuk government’s Training

: and Skills Minister.

¢ Shawnee told the minister about
appalling and sexist treatment she

¢ had experienced and witnessed in

¢ her workplace - treatment that has

. forced countless women out of their
i chosen professions.

Inresponse to Shawnee’s experience
L . { and many otherslikeit, the minister
actionin Australia for years. As state and directed the Queensland Training
Ombudsman toinvestigate the

i structural barriers faced by women

i apprentices in male-dominated
occupations. The Ombudsman

i handed downitsreportin June

i andrecommended that the state
government work with industry toraise
i thelevels of female traineeships and

¢ apprenticeships across manufacturing,
autotrades, furnishing, energy,and the

¢ publicservice.

i Formerly the AMWU Women’s Forum,

the Fearless Festival is an annual

jobs fair focused on encouraging
women into traditionally male-
dominated industries like engineering,
construction and trades. Workplaces
offer hands-on sample experiences
and site visits, while attendees have
the chance to meet and question
accomplished women in their fields.

Where to next?

While the AMWU celebrates the union
women whorose through theranks to
become the faces and voices of their
fellow workers, or the women who
serve as delegates and workplace
representatives, wealsohavea
responsibility to honour the women
whosenames we don’t know.

For every Anne Urquhart or Simone
McGurk - who went from the

AMWU toserveinfederal and state
parliaments - there is an uncounted
number of women whose work went

i unrecognised, or was claimed by men

i Thereisnotenoughroom in thisjournal

justice. Every division, branch and
i parentunion hasits own story to tell.

Thenext 80 years

i 80 yearshave gone by since those
resolutions were passed. The 1942
contribution to the national war effortof : e wafs npt tl‘.le begmnl.ng

: of women unionists in Australia’s

¢ manufacturing industries - that history
stretchesback much further. The

¢ resolution wasitself the product of

i decades of struggle and advocacy by :
: working womenin the face of ignorance, :
: indifferenceandhostility,both within
. themale-dominated union movement
i and wider society.

But it was a major milestone in our

{ movement’s history. The modern

i AMWU’sidentity asa fiercely

i progressive and ambitious union

. that stands for economic, socialand
environmental justice would not exist if
: generations of women had not fought to
. shapeit.

: Tolist the union women who raised
the AMWU to where it stands today,
: and describe their achievements and
i legacies, would take volumes.

Instead, we canlook forward to the
i next80years - to the next generation
i of union women who are shaping the
union now and in years to come.

One of the AMWU's greatest
achievements of the last few years has
: beenits work on the Just Transition

the Hunter. Below (I-r): Fitter and machinist Liza Iversen was awarded the 1989 WC Crooks Award for Most Outstanding NSW Apprentice; Assistant
National Secretary (Print and Packaging Membership Area) Lorraine Cassin on the shop floor of Amcor Fibre Packaging Box Hill; outgoing
WA Political and Community Organiser Alex Cassie, and long-serving WA officer Jen Pearse; outgoing National Campaign Coordinator
Hannah Smith with former long-serving Helpdesk officer Madelaine Knight. Opposite: Union women at an equal pay protest outside
Victorian Trades Hall, Melbourne 1969. Credit: Spinifex Press.

todothefull story of those 80 years

¢ The Queensland Government has : who wereless competent but better
the country. As the state branch’s . sinceadopted all the Ombudsman’s connected.

political and community organiser, ¢ recommendations, settingup a
Alex helped bring together unions,local : dedicated information hotline for
and state governments, business, and apprentices and trainees, providing
environmental groups to give Collie’s ¢ additional support to apprentices
industrial workers the supportthey i topreventand addressbullying and
need asthe WA Government moves harassment, and investigating low

A similar story has unfolded across

There are achievements and victories
theunionnever won, because the
women who would have won them
exhausted themselves trying to carve
out enough space to simply exist

as workers, and as unionists, and

Women lead the way

-the global union movement to
i support workers and communitiesin
! thetraditional fossil-fuel industries
i secure good, well-paid and rewarding
¢ work as the world moves towards
renewable energy.

toward shutting down state-owned coal
power stations. (See page 8 for more on
Collie’s Just Transition.)

Union women are also leading from
the shop floor. Shawnee Zingaisan
apprenticerefrigeration and air-
conditioning training mechanic based
in Queensland.

i completionrates for apprenticesin
female-dominated industries.

i Achievementslike Shawnee’s are

i among those celebrated at the Fearless
! Festivalin Hobart, which was held

¢ in August.

as womern.

None of thisisunique tothe AMWU.
But 80 years on from those original
resolutions, women still only make up
around 9 per cent of our membership.
55 per cent of our women members
havereported experiencing bullying,
harassment, sexual harassment,
violence, or threats of violence in
their workplace.

Until grim statistics like thatarein the
. past,the workremainsundone. ®



Big

Collie in WA has been a coalmining town for nearly 100
years. But as the state moves towards green energy, locals and
delegates are working to make sure Collie’s future is bright.

W
TRk

For alongtime, we’'vebeen talking
about a ‘just transition’ for workers
inindustries thatrely on coal, oiland
gas. As governments around the world
move from fossil fuels torenewable
energy, the global union movementis
working to make sure that workers and
communities aren’tleft behind when
theindustries that supported them for
decadesare gone.

In Australia, that work is more
important than ever. Our membersin
the Hunter, Central Queensland, the
Latrobe Valley and elsewhere have
endured years of uncertainty. They've
watched politiciansin Canberra fight
about climate change for more thana
decade instead of developing a proper
national energy policy. Now companies
like AGL and BHP are announcing that
mines and power plants will close - or
bringing closure dates alot closer.

Workersneed to see areal-life example
of ajust transition that works, not

just something on paper. The Hunter
Jobs Alliancein NSW hasbeen doing
amazing work, mapping out how towns
like Singleton and Kurri Kurri will get
through the move away from coal.

But our state branch in Western
Australia has an even better story to tell.

Doing the hard work

Since 2019, AMWU organisers havebeen
working on ajust transition for Colliein
WA'’s South West. Delegates from Muja
Power Station, Collie Power Station,
Premier Coal, Griffin Coal and South32
haveled the work - not the state officein
Perth or national head office in Sydney.

When the WA Government announced
three years ago that Muja would be
retired in stages, many workersin Collie
feltanxious and unsure about their
futures. Now, though, the funding and
commitments delegates have secured
from the state government and industry
has workersin Collie feeling much more
optimistic.

Phil Massara has worked as a Special
Class Welder at Muja Power Station for
16 years. He knows that getting new
industry into town s critical.

i “Weneed something toreplace what’s :
i goingto shut down, and we’ll likely need
more thanseven yearsto get thatup,”he
i says. “Collieis a place where generations
i worked in the mines. My grandad '
worked in the mines, and my parents

i did too. We work with our hands, so

i wewant asimilar industry.It’s not just
. forklift tickets - it's about bettering

: oureducation.”

i The Collie Just Transition Working

{ Group formed in mid-2019 and has met
i every six weeks ever since. It brought
¢ unions,local councils, businesses
and the state government together.

i While there was plenty of debate and

i disagreement among the different
groups represented, the working

: group agreed on some fundamental

¢ principles: celebrating Collie’s history
and future, maximising opportunities
¢ for affected workers, diversifying the

i economy, and ensuring commitment
: fromall parties.

“Thejust transition wouldn'tbe

i anywhere without the union,” Phil says.
“Permanent contractors had to fightto

i beincluded in the transition planning.

i Evenafter the contract managerssigned :
i on,thebosseshadjustsortofbeen

¢ goingalong with it. Butnow everyoneis
¢ comingup withideas for their futures

: and whatthey wanttodo.”

No just transition without a
: jobs transition

Most importantly, delegates made sure
i the working group agreed that the work
of ensuring a just transition for Collie

¢ wouldn’t stop after a few years. It will

. take10to15 years of work to do thisright
: -and that's what the Working Group s
i now committed to.

Every single time the working group

i meets,the AMWU holdsajoint

i delegates’ meeting after work to go
through what was discussed and next
i steps. AMWU members inform this

i process constantly - they’re not only

i pushing for outcomes, but they are also
expertsinenergy and industry. The

i delegatesand activists are informed

¢ and active, and share that with the

! entire workforce.

Philis part of the delegates’and
i activists’ group that meets after every
i working group session.

: Above: Special Class Welder and working group delegate

: Phil Massara. Opposite page: One of the Collie Mural Trail artworks
i commissioned by the WA Government and the Shire of Collie.

: Credit: Taj Kempe

¢ “Mujahas alwaysbeena good place
totalk about the transition,” he says.

i “Wethought we were going tobe first,

i because thisis the oldest power station
i -wethoughtbetween 2030 and 2034

¢ was our expected closing date. Since

i theclosure announcements, the idea

{ ofajusttransition hasmeantalot

: more.It'staken alot more seriously by

; everyone onsite.”

Since the working group began in 2019,
: AMWU delegates have achieved some
enormous wins for Collie workers.

¢ They won full transition support for

¢ workers and contractors at Synergy
and Collie Station, a $3.8 billion

i renewable energy infrastructure plan,
i a$26 million training package for all
affected workers, a state government

i commitment tobring the Magnium

i green magnesiumrefinery to Collie,

¢ anda $13 million fund to make Colliea
i centre for cathode manufacturing.

i Ifit weren't for this ongoing work,

the WA Government’s plan toretire

¢ publicly owned coal power stations by

i 2030 could have been a catastrophe

{ for workersin Collie. But AMWU

i delegates are ensuring that workers are
i atthecentre of every government and

! business decision that affects Collie,

i andthat members have what they need
¢ tohave confidencein their futures. Our
members deserve the world, and in

i Colliethereisachancethey cangetit. ®




Life after a
workplace accident:
a member’s story

“A gentleman
and a scholar™

10

In 2019, diesel mechanic Mark Green was servicing a Brisbane City Council bus when an airbag
went off in his face. Mark suffered massive head injuries, including severe brain damage.

The following is an edited version of a speech given by Tracey Cooling - Mark’s partner -

to the Queensland & Northern Territory 2022 Safety First Delegates Conference in June.

We were your average, typical family.

We had two incomes and enjoyed our
family time together. We had lots of
plans for the future and for our kids.
Mark wanted to complete some further
studies - he’s very passionate about
workplace health and safety and was
looking at getting off the tools.

But those plans are all gone now,
because on 13 March 2019, Mark
was injured at work and sustained a
catastrophic braininjury.

WhenIgot to the hospital emergency
window and Isaid Mark’s name, I was
immediately transported toaroom,
andIknew then that it was goingtobe
quite serious.

A surgeon cameinand said tome

that Mark had received a blow to his
head, had received brain damage, and
that part of hisbrain was dead and
they needed to do surgery tosave the
restof it.

They told me Ineeded to prepare myself
because they didn’t think Mark would
get off the operating table.

Ten hourslater, he did get off the
operating table. Heremained in ICU for
six weeks and spent another four-and-a-
half on the ward. He was then moved to
abrainrehabilitation centre, in a semi-
conscious state.

Itravelled to the brain injury unit every
day. Four days before Mark was coming
home, he was declared to be emerging
from his semi-coma.

Itwasasifalighthad beenturned
on. Mark’s face just cameback tolife.
It was amazing.

It was 512 days before Mark finally came
home from work.

Mark Green with his two sons at the Great Wall of China in 2018.

: Withateam of allied health

: professionals, doctors,and care

i staff - myself - Mark hasregained full

i consciousness of the world around

: him. He's talking, he’s eating food, and
i he’s enjoying most of the things he did
: before. He's got movement in hisbody
now, and he’strying tolearn to stand
with the hope that one day he’ll take

i somesteps.

The AMWU and its members jumped

i inonday one, offering emotional and

i financial support. Other unions also
gave very generously tous. Mark’s

i union colleagues paid for all my fuel,

¢ parking and toll bridge fees so thatI
could visit Mark every day. A personin
: acomaismorelikely to wake up when
i they hear afamiliar voice.

Theimpact of Mark’s work-related

i injury hasbeen devastating. Our life

i willnever be the same. Any aspirations
Mark and I'had are gone forever. Mark

: willneverreturntobeing the personhe
: was. That personis goneand wehaveto '
: accept that. '

: Financially, we are struggling.I've been

i unable toreturn to work for many
reasons, mainly due to his care support.
i Everyday,I'ma carer,aphysio,aspeech
i pathologist, an occupational therapist,
and a mum and partner. Each of our kids
' | havebeen affected in different ways.

Iamnot entitled to Centrelink
: payments. Mark's WorkCover income
i hasreducedby 25 per cent.

Our friends have slowly stopped

i showingup and checkingin. AndIdo

i understand this, because for everybody
else, life goes on. It was only our life that
: stopped that day.

Mark haslimited mobility. He’snow

¢ inawheelchair. His limbs have no
functional ability. We cannot travel in

i anormal car,and welive ina modified

i house.Mark has two 24-hour support

: carers, whichissix people through

i ourhouse.Onmost days, we've never

i metthese peoplebefore. Our kids can’t
have friends over to visit because our
home situation is too overwhelming for

¢ littlekids.

i Butthisis ourlife now,and I have to have
apositive outlook. Mark is better than he
: wasthree years ago. Even one year ago.

i Wehave tobe happy if this is where his
capacity stays,and we are.

: IThave tohave faithin Mark. He has

: proventousthathehasasolid inner

: strength and will not be beaten. He will
: continue to grow in capacity to get his

life back. Please look after yourselves,

i and stay safe.

You can donate to Mark and

Tracey at the following AMWU
fundraising account:

BSB: 082-057

A/C:18-898-9948

Name: AMWU Disaster Appeal Account
Description - GREENCOOLING and
your name @

Member Bill Kennedy
celebrated his 100th birthday
in July. We visited him to
celebrate a life of action

and solidarity.

If you'relucky enough to makeitto
your 100th birthday, you get a letter
from the Queen and the Governor-
General. If youre amember of the
AMWYU, you get something extra:an
AMWU beanie, hand-delivered by the
National Secretary.

Bill Kennedy reached that milestone

in July. Aresident of aretirement
community in Pendle Hill, Bill received
avisit from National Secretary Steve
Murphy on his birthday to thank him for
alifetime of commitment to the union
and his comrades.

Bill wasbornin Glasgow, Scotland, in
1922. He and his family lived a hard life
in his childhood - as ababy, he was not
expected tolive past five years old.
Starvation was areal threat for Bill, his
mother and sisters. After his father
walked out on the family, Bill was placed
inthe care of aboys’ home at the age of
seven or eight. It was here, for the first
time, that he tasted butter.

After three years, Bill’s parents got back
together, and two more girls joined Bill
and his two sisters. As they grew older,
all of Bill’'s sisters migrated to America,
where they went into domestic service.
Heisstillin contact with one of them,
regularly speaking by phone.

Billdid his apprenticeship at the
Fairfield Shipbuilding & Engineering
Company, close to where he grew

up in the Glasgow district of Govan.
While there, Bill worked on the HMS
Oxfordshire, a troopship that would
later be converted into the TSS Fairstar,a
migrant carrier transporting “ten-pound
Poms”to Australia.

i The Fairstar would sail until1997,

i spendingthelast 23 yearsof herlifeasa
{ pleasure cruiser. Bill still has a picture of
the Fairstar on his wall.

i On completing his apprenticeship, Bill
worked in the Middle East for two years
¢ onan oil pipeline stretching 800 miles
fromIraqto Syriaand Palestine.

{ In1949, Bill came to Australia. He found
¢ work as aboilermaker and welder,
mostly building oil tanks. Among

i many other places, he worked at the

i CockatooIsland Dockyard in Sydney,
Clyde Engineering in Granville,and AE
i Goodwinin Sydney’s west.

i Working for Chicago Bridge, Bill

: moved around the country, working in

i Tasmania and Mandurah in southwest

: WA, where hebuilt an oil tank alongside
: aseawall.

¢ Bill was a unionist from the beginning
{ and served asadelegateacross

i differentjobs. It was in his capacity as
i adelegate that Bill went to Canberra

: tolobby the Menzies government on

i many occasions.

“Menzies was abad man when it came
tounions,” Bill says. “How he wasin so
¢ long got mebeat.” (Billis much more

¢ complimentary of Gough Whitlam,

{ whom he calls “a gentleman”.)

¢ Billattended May Day marches down
George Street for 50 years and became
i activeintheretired members’ branch
uponretirement.

“Those were the days!” Bill says. “They

i werehectic days. There were a lot of
strikes, but they were necessary. Things
: hadtobefought for.If it wasn’t for my

¢ knees,Iwould be down there now.”

While visiting, Steve helped Bill send

¢ his“old pal” and fellow Glaswegian

i Doug Cameron a video message. Doug
immediately called himback, and

i they talked about Glasgow, the union,

i and workinglife. Bill told Doug he was
{ agentleman andascholar, to which

i Dougreplied: “Asare you.”

From top: Bill with his beanie. Happy birthday Bill!
Above: The TSS Fairstar.Credit: Stephen Dwyer.

i Billwas married to his wife, June, for

61 years. Their passion was travel - they
i visited the United States, Scotland and

i the Pacific Islands, and drove all over
Australia. Bill only gave up driving in his
i 90s,though not entirely -he hastraded
i inhis car for amobility scooter.

Asfor thebeanie, it was a perfect fit.
i “Ialways getabaldie haircut,so the
i beanie will come in handy,” Bill says.

From all of us at the union, Bill:
thank you, and happy birthday. ®
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DELEGATE PROFILE

Julie has worked in pharmacies

for18 years.

After starting as a cashier and
dispensary technicianin aretail
pharmacy, Julie has now worked as
atrainer and session controller in

pharmaceutical manufacturing for over '

10 years. She began getting involved in
workplace organising about 18 months
ago after noticing co-workers were
being poorly treated by management.

“Our workplaceis quitenew to the

union -Ijoined in 2018 and was the only

member for afew years,” Julie says.
“Iwas working to make improvements
onvariousissues, and in February last
year butted heads with management.
At the sametime, they wanted to
promote me without any increasein
pay.Iwas feeling pretty despondent
and thought about leaving, but that
would’ve left my co-workers with all
the problemsinstead.I channeled
that feeling into talking about union
power at work and trying to change
our conditions.”

Sincebecoming a union delegatein
February, Julie has worked to educate
her co-workers about how the union
can help support them, and encourage
themtojoin.

“I started making weekly posters to
build awareness about our rights, and

Julie Griffiths is an AMWU delegate at a medical manufacturer in
: Western Sydney.

made a private social media group
for people to ask for help,” Julie says.
“Communication between staff on
different shiftsis hard, whichis why I
started using posters.”

Julie’s the first union representative

in her workplace, which makes her
work both more important and more
difficult. Evenin the face of resistance
from management, she has managed to
create an environment where workers
feel more abletoraise concerns and
demand better treatment. ®
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Aﬂ!;ﬂu losing interast in work?
Are you having refationship problems?

of & loved ona, unemployment or divorce?
Are you drinking too much or using drugs?
Hanve you contemplated suicide?

Do you just nead someons 1o talk to?

Worried about

Harve you experianced a major loss, such as the death

Talk b sarreoane in conficknce tedny, On tha Line telaphéns counsalions ar tralned ta respind to crisis calls, s woll as
offering emotionat support for everyday problore, rolafiornahip fsues and stress, for all ages and backgrounds,

something?

Talk to AMWU Care. We listen.
1800206 316

No problem s too big, or small, Whatever your
age of enparience wa wlll listen and suppor you,
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amwu A counselling service for members helpdeSk
and their families 1300 732 698

Email:amwu@amwu.org.au




